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Foreword from Cllr. Mohamed 

Dear resident/local partner,
The diversity of our community is one of our most valued assets. Strong communities will thrive and prosper if individuals and groups are treated fairly and with respect, and given access to the services they need. Our aim is to provide opportunities to Southwark’s residents, businesses and organisations to fully engage in the community. We understand that for equality to be achieved it must be something that everyone understands and feels able to contribute to. We will ensure that residents are involved in making our services more accessible. 
The Council is guided by a number of fairer future principles - listening to local people, seeking to protect our most vulnerable residents and helping people to lead independent and fulfilling lives.  We are a Council that tries to treat people just as we would members of our own family. 

We are seeking the views of local people as part of the development of our new approach to equality and human rights.  Whilst it is no longer a legal duty for the Council to produce an equality scheme, we think that producing an approach will help ensure consistency in delivery of equality across the organisation. The new approach will set out what you can expect from the Council and what the Council will commit to doing. 

A number of councils have indicated that they will implement the socio-economic duty regardless of the government’s decision. We want to join these councils. As part of the development of the Council’s new approach to equality and human rights, our fairer future vision will act as the key means of delivering the aim of the socio-economic duty. Our aim, in line with the socio-economic duty is to ensure that all Southwark’s people and particularly the most disadvantaged are protected from detrimental impacts, with no one left behind.
By working together, we will bring the knowledge, skills and creativity needed to solve many of the major problems we are facing. We have a long-term vision of a borough where everyone can take advantage of the opportunities that come from being in the heart of London.

There is real strength in our local communities.  Southwark is a borough where people are proud to say they get on well together. By placing fairness at the centre of everything we do, by promoting equality of opportunity and by celebrating diversity and community cohesion we can help to build a fairer future for all. 
Kind regards,

Cllr. Mohamed

Cabinet Member for Equalities and Community Engagement 

The Equality Act 2010 and the public sector Equality Duty 
The Equality Act 2010 consolidated the numerous acts and regulations that formed the basis of UK anti-discrimination law into a single act.  It identifies nine “protected characteristics”, where the government feels that discrimination or unfair treatment could arise. These are: age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion and belief, gender, sexual orientation
The Equality Act 2010 places general duty on public bodies such as local councils, to have due regard to the need to;
· eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the Act;
· advance equality of opportunity between people who share a protected characteristic and those who do not;
· foster good relations between people who share a protected characteristic and those who do not.

The government has also set a number of specific duties for public bodies.  These are to publish;

· information to demonstrate their compliance with the Equality Duty – including information relating to their employees (for authorities with 150 or more staff) and others affected by their policies and practices, such as service users by 31 January 2012 and then at least annually, and; 
· equality objectives, by 6 April 2012 and then at least every four years.
Outline of the Council’s proposed approach

Following a period of early consultation, an outline approach has been developed. It is intended that this new approach will support the delivery of the Council’s ambitions around a fairer future for all and meet the requirements of the public sector Equality Duty. The Council’s current thinking on its new equality and human rights approach is as follows;

· To give due regard to the protected characteristics of the Equality Act 2010 and the inequalities of outcome which may result from socio-economic disadvantage;


· To use departmental business plans and the Council Plan to outline in a clear, transparent, and measureable way the equality objectives we will work to achieve. By aligning with the business planning processes, equality objectives will be developed alongside other performance measures ensuring that they are mainstreamed into the Council’s business.   

· To carry out equality analysis as part of our departmental business plans and the Council Plan, thereby integrating equality issues into the planning of departments and services. Equality analysis will better our understanding of the communities we serve. 
· To carry out equality analysis when we are making decisions.  Equality analysis will help the Council to identify how we can mitigate the possible effects that our decisions may have on different groups, to identify if there are any unintended consequences for some groups and to ensure that policies will be fully effective for all equality groups.  
· Inline with the requirements of the specific duties and to ensure we are open and transparent; we will publish equality information on an annual basis.  This will include information on the diversity of our workforce and service users and the equality analysis we have undertaken. We will only collect information that will help improve service delivery by better understanding the people for whom we are delivering services.  
· To develop an ongoing programme of member and staff training and a toolkit of resources, including specific training on undertaking equality analysis. This will help support a culture where equality is a valued part of delivering a high quality services to the public.
· To engage with the community when developing equality analysis and when setting equality objectives.  Working with the community is fundamental to what we do at Southwark and this is especially true in relation to equality and human rights.  
